
Chapter 2

Nondiscrimination

Vanderbilt University has a strong commitment to assuring that every
member of the faculty and staff and every student receive fair treatment. A
number of policies support this commitment, with some of these reflecting
both institutional policy and legal obligation (Title VII provisions relating to
employment discrimination, for example), and others reflecting institutional-
ly developed statements of policy considered important within the institution-
al community (the statement on sexual orientation, for example).

Section A
NONDISCRIMINATION STATEMENTS

Nondiscrimination Statement for University Publications

The following statement on nondiscrimination must appear in all Universi-
ty publications that relate to admissions, the presentation of academic pro-
grams, and employment.

In compliance with federal law, including the provisions of Title IX of
the Education Amendments of 1972, Sections 503 and 504 of the
Rehabilitation Act of 1973, and the Americans with Disabilities Act of
1990, Vanderbilt University does not discriminate on the basis of race,
sex, religion, color, national or ethnic origin, age, disability, or military
service in its administration of educational policies, programs, or
activities; its admissions policies; scholarship and loan programs; ath-
letic or other University-administered programs; or employment. In
addition, the University does not discriminate on the basis of sexual
orientation consistent with University nondiscrimination policy.
Inquiries or complaints should be directed to the Opportunity
Development Center, Vanderbilt University, VU Station B #351809,
Nashville, TN 37235-1809. The Center is located in the Baker
Building, 110 21st Avenue South. Telephone (615) 322-4705
(V/TDD); fax (615) 343-4969.

Sexual Orientation Nondiscrimination Statement

Vanderbilt University is committed to the principles of nondis-
crimination on the basis of being or being perceived as homosexual,
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heterosexual, or bisexual. In affirming its commitment to this princi-
ple, the University does not limit freedom of religious association
and does not require adherence to this principle by government agen-
cies or external organizations that associate with but are not con-
trolled by the University. The University extends specified benefits
to eligible domestic partners.

For additional information or assistance, contact the Opportunity Develop-
ment Center or the Benefits Office of Human Resource Services.

Section B
LAWS IMPOSING SPECIAL OBLIGATIONS

A number of provisions of federal and state law, including those mentioned
above, impose special obligations on the University and require particular
attention. Among these are:

Titles VII and VIII of the Public Health Service Act
The Equal Pay Act of 1963
Titles VI and VII of the Civil Rights Act of 1964, as amended
Executive Order 11246, as amended
The Age Discrimination in Employment Act of 1967, as amended
Title IX of the Education Amendments of 1972
The Rehabilitation Act of 1973
The Vietnam Era Veterans Readjustment Act of 1974
The Age Discrimination Act of 1975
Revenue Procedure 75-50 (1975)
Tennessee Fair Employment Practices Law of 1978
Governor’s Code of Fair Practices of 1979
Americans with Disabilities Act of 1990

Section C
INDIVIDUALS WITH DISABILITIES

Vanderbilt is committed to equal opportunity and access for people with
disabilities. In compliance with Section 504 of the Rehabilitation Act of 1973
and the Americans with Disabilities Act (ADA) of 1990, Vanderbilt does not
exclude qualified persons with disabilities from participating in employment
opportunities and University programs and activities.

Questions about accommodations should be directed to the Opportunity
Development Center.
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